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[bookmark: _Toc238202601]Foreword by the Minister for Education and Training
Every Territory student deserves a high-quality education, supported by strong teaching standards and an education system that continues to improve. The establishment of the Education Standards and Registration Board is an important step in strengthening those foundations.
The Board will bring curriculum, assessment and certification together with teacher registration and professional standards in a single independent statutory body, giving effect to the recommendations of the 2025 Review of the Northern Territory Board of Studies and the Teacher Registration Board.
With a single, strong voice the Board will strengthen education system performance through strategic advice on curriculum, student assessment and certification, teaching profession standards, teacher quality and requirements for teacher registration.
The Board will also be responsible for implementing the Teacher Registration Act, upholding high professional standards across the teaching profession and ensuring the safety and wellbeing of Territory students remain paramount.
I am now seeking applicants with the skills, experience and commitment to serve as its inaugural members.
This is a skills-based Board. I am seeking expertise across education, teaching and learning, workforce development, law and regulatory practice, corporate governance and other relevant fields. Membership is not restricted to teachers, and applicants are not expected to meet every skill requirement. Members will be appointed to ensure the Board collectively holds the right mix of skills and experience.
I welcome applicants with knowledge of the education system, as well as people from diverse cultures and those living and working in regional and remote communities. Education standards apply across the whole Territory, and the Board should reflect the communities it serves.
I also extend my sincere thanks to all current and former members of the Northern Territory Board of Studies and the Teacher Registration Board, and the Chairs, for their outstanding contribution to Territory education. These members volunteer their expertise, leadership and time, often alongside demanding senior roles in our schools and education sector. Their dedication and service are greatly appreciated.
If you have the skills, experience and commitment to contribute to this important work, I encourage you to apply.
Hon Jo Hersey MLA
Minister for Education and Training
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The Education Standards and Registration Board is established under the Education Standards and Registration Board Act 2026 (the Act) and gives effect to the recommendations of the Review of the Northern Territory Board of Studies and the Teacher Registration Board[footnoteRef:2]. [2:  https://education.nt.gov.au/reviews-and-consultations/review-of-ntbos-and-trb ] 

The Act creates a skills-based Education Standards and Registration Board (Board) with a minimum of seven members appointed by the Minister, drawing on expertise including education system and student performance, teaching and learning, workforce development, law and regulatory practice, and corporate governance.
The Board will strengthen education system performance through strategic advice to the Minister for Education and Training (Minister) on curriculum, student assessment and certification, teaching profession standards, teacher quality and requirements for teacher registration. 
The Board will also be responsible for administering the Teacher Registration (Northern Territory) Act 2004, ensuring only people who are fit and proper and appropriately qualified and competent to teach are employed as teachers in the NT’s education system and early childhood education and care system.
The Board will be classified under the Assembly Members and Statutory Officers (Remuneration and Other Entitlements) (AMSORE) Act 2006, entitling Board members to applicable remuneration. Classification is pending at the time of publishing this document.
The Department of Education and Training (department) is responsible for collating applications for consideration and decision by the Minister for Education and Training. The department is not responsible for shortlisting candidates. Appointments are subject to the passage and commencement of the Education Standards and Registration Board Act 2026.
Further information:
· Education Standards and Registration Board Bill 2026[footnoteRef:3] [3:  https://legislation.nt.gov.au/en/LegislationPortal/Bills/~/link.aspx?_id=804C279843B345BFAF8B210F6B67FB5A&amp;_z=z ] 

· Education Standards and Registration Board Bill 2026 Explanatory Statement[footnoteRef:4] [4:  https://legislation.nt.gov.au/api/sitecore/Bill/SC_OtherDoc?itemId=804c2798-43b3-45bf-af8b-210f6b67fb5a&type=ExplanatoryStatementBody ] 

· Teacher Registration (Northern Territory) Act 2004[footnoteRef:5] [5:  https://legislation.nt.gov.au/en/Legislation/TEACHER-REGISTRATION-NORTHERN-TERRITORY-ACT-2004 ] 

· Education Act 2015[footnoteRef:6] [6:  https://legislation.nt.gov.au/en/Legislation/EDUCATION-ACT-2015 ] 



[bookmark: _Toc238202603]About this document
This document provides applicants with information and requirements for applying for a member position on the Board.
This document should be read together with:
· Education Standards and Registration Board Charter 
· Education Standards and Registration Board Application Form 
· Information about NT Government boards and committees[footnoteRef:7]  [7:  NT Government boards and committees | Department of the Chief Minister and Cabinet] 

which set out member expectations and application submission requirements.
[bookmark: _Toc238202604]Submitting your application
· Applications close Thursday 17 September 2026. 
· Appointments will be announced by Monday 1 February 2027.
· Enquiries: ESARB@education.nt.gov.au or (08) 8901 4907.
· Submit your application and supporting documents to: ESARB@education.nt.gov.au with the subject line “Board recruitment”
Application submissions must include the following:
1. Completed application form – available online[footnoteRef:8] [8:  Apply to join the Education Standards and Registration Board (ESARB) | NT.GOV.AU] 

2. Cover letter summarising your relevant experience and skills
3. Curriculum vitae including a recent photograph
4. Copies of the relevant qualifications listed in your curriculum vitae
5. One or more written references supporting your suitability for appointment to the Board
· References should be signed and dated, include the referee’s contact details and relationship to you, and address your relevant skills, experience and suitability for Board membership.
6. Completed statutory declaration form, which must be signed before a witness – available online7
7. Evidence of clearances – provide a copy of your:
a) NT Working With Children Clearance Card (Ochre Card) and 
b) National Police Check that is dated after 17 June 2026
or evidence that you have applied for them (follow the instructions in this document for submitting and sharing results of a National Police Clearance).
[bookmark: _Toc238202605]How your application will be assessed
Applications will be assessed on merit in accordance with skills and experience demonstrated by applicants across the capability areas set out in this document which reflect section 6(2) of the Education Standards and Registration Board Act 2026.
The department is responsible for collating applications for consideration and decision by the Minister. The department is not responsible for shortlisting candidates.
[bookmark: _Toc238202606]About the position
· The Board is a new independent statutory body bringing together curriculum, assessment, certification, teaching standards and teacher registration.
· Positions available: Chair, Deputy Chair, member and alternate member. A minimum of seven members will be appointed by the Minister. This does not include alternate members.
· Tenure: a term not exceeding four years, as specified in the instrument of appointment.
· Time commitment: a minimum of four meetings each year, together with preparation, out-of-session decisions and committee duties as required.
· Remuneration: in accordance with the applicable Northern Territory statutory body classification and remuneration determinations. Classification is pending and rates will be confirmed prior to appointment.
· Appointment is made on merit against the capability areas prescribed in section 6(2) of the Act, having regard to the overall balance of skills across the Board. Applicants must be residents of the Northern Territory and must satisfy the Minister that they are a fit and proper person for appointment.
[bookmark: _Toc238202607]Applicant capabilities 
The Minister is seeking to appoint a skills-based Board with a diverse mix of knowledge, experience and attributes, and will consider the overall balance of skills required.
Applicants are not expected to demonstrate capability across all areas. Members are appointed so that the Board collectively holds the capabilities required to perform its statutory functions. In appointing members, the Minister must have regard to the need for the Board to have an appropriate balance of skills and expertise and must be satisfied that each person is a fit and proper person who is above reproach.
The capability areas sought from candidates are set out in the following table and reflect the capabilities in section 6(2) of the Education Standards and Registration Board Act 2026.
In addition to the capability areas, the Minister will consider whether applicants can:
· think strategically and contribute to collective decision-making
· exercise sound, independent judgement in the public interest
· work collaboratively and constructively with others
· apply procedural fairness and act with integrity in regulatory decisions
· understand and respect the diversity of Territory school communities.
Members will be expected to exercise independent judgment and apply their expertise in the interests of the Northern Territory education system. Members should consider long-term outcomes, cross-sector impacts and system-wide risks and opportunities, rather than advocate for a particular employer, profession, sector or stakeholder group.
[bookmark: _Toc238202608]Capability areas
	Capability area
(Act reference)
	Description

	Education systems, school and student performance
s 6(2)(a)
	Knowledge and experience relating to the design, stewardship and performance of early childhood and school education systems. This includes an understanding of how curriculum, assessment, certification, teaching quality, workforce capability, regulation, wellbeing and inclusion interact to influence student outcomes.
Applicants should understand the diversity of educational settings and communities across the Northern Territory and be capable of considering the consequences, trade-offs and opportunities of decisions across the government, Catholic and independent education sectors.
Relevant experience may include system leadership or governance; strategic education policy and reform; cross-sector planning; education performance and accountability frameworks; curriculum, assessment or certification; school improvement; program evaluation; interpretation of student, school and system performance data; Aboriginal education; remote and regional education; or initiatives that improve learning, wellbeing and equity at scale.

	Teaching and learning practice
s 6(2)(b)
	Knowledge and experience relating to teaching quality, professional practice and student learning, together with the capacity to connect evidence from classrooms and early childhood settings with system-level policy, professional standards, workforce capability and regulatory settings.
Applicants should understand how system-level decisions affect educators, educational practice and students across diverse settings, and how effective practice can be supported, implemented and sustained across an education system.
Relevant experience may include classroom or early childhood teaching; school or instructional leadership; initial teacher education; teacher professional standards; professional learning systems; inclusive education; student wellbeing and child safety; implementation of evidence-based teaching practices; or the design and evaluation of initiatives that strengthen teaching quality and student outcomes at scale.

	Workforce development
s 6(2)(c)
	Knowledge and experience in education workforce development at a system, sector or jurisdiction-level, including an understanding of current and emerging workforce supply, demand and capability challenges and their impact on professional standards and educational outcomes.
Relevant experience may include education labour-market analysis and workforce forecasting; national and Territory teacher-workforce trends; teacher supply and training pipelines; workforce participation and mobility; recruitment and retention; workload, wellbeing and occupational sustainability; shortages in teaching, school counselling and other specialist education roles; geographic and subject-area workforce gaps; and workforce challenges affecting regional and remote communities.

	Law or regulatory practice
s 6(2)(d)
	Knowledge and experience relating to law, regulatory strategy and statutory decision-making, including the design and operation of regulatory systems, interactions between related regulatory regimes and the management of overlapping responsibilities, regulatory gaps or inconsistent requirements. This includes an understanding of administrative law, procedural fairness, natural justice, privacy and information-sharing obligations, and legislative compliance.
Relevant experience may include regulatory policy, system design or reform; cross-jurisdictional or multi-regulator arrangements; regulator coordination and information sharing; resolving duplication, gaps or conflicting requirements; risk-based and proportionate regulation; registration schemes; compliance and enforcement; investigations; complaints and disciplinary processes; or decision-making under legislation.

	Corporate governance
s 6(2)(e)
	Knowledge and experience relating to governance, organisational oversight and accountability, and an understanding of governance principles, strategic stewardship and collective decision-making.
Relevant experience may include service on boards, committees, statutory authorities or other governance bodies. It may also include strategic planning, risk management, audit and assurance, compliance oversight, performance monitoring or reporting.

	Other skills or experience the Minister considers appropriate
s 6(2)(f)
	Professional qualifications, specialist expertise or other experience that strengthens the Board’s collective capability, including knowledge of education-system performance, intergovernmental education reform and public-sector accountability.
Relevant qualifications or experience may include education-system performance measurement and reporting; the Better and Fairer Schools Agreement and associated national and Territory reform commitments; education data, evaluation and evidence-informed policy; public administration; intergovernmental relations; regulatory risk and assurance; technology and data governance; Aboriginal engagement and cultural capability; remote and regional service delivery; community leadership; or other fields relevant to the Board’s functions and responsibilities.
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Candidates are required to hold a National Police Clearance and Working With Children Clearance issued in the Northern Territory as a condition of appointment.
If you do not have either of the following, you must apply for these documents and authorise for the results to be shared, and provide evidence in your application form
· a National Police Clearance issued after 17 July 2026 
· Working with Children Clearance (Ochre Card) issued in the Northern Territory.
[bookmark: _Toc238202610]How to apply for clearances
1. Apply online or in person
· Applications for a National Police Check and Ochre Card can be made online through the SAFE NT website or lodged in person with a SAFE NT Customer Service Officer.
2. Authorise information sharing
Enable the Department to receive clearances directly from the issuing entity.
· When applying for either a National Police Check or Ochre Card, enter the following:
 Send the results of this Check to an organisations postal address. 
Name of organisation: Department of Education and Training 
Attention to: Board Recruitment Officer
Postal Address: GPO Box 4821 DARWIN NT 0801
· For a National Police Check there is one additional step:
Occupation type and purpose of check: Education and Standards Registration Board member.
3. Provide evidence in your application
· If applying online: include the application reference number from SAFE NT Online Services with your application.
· If applying in person at a SAFE NT counter: submit a copy of your receipt with your application.
4. More information: 
· Visit SAFE NT for application information and requirements.
[bookmark: _Toc238202611]Collection Notice
The Department of Education and Training are collecting your personal information for the purposes of assessing and determining your suitability for appointment to Northern Territory Education Standards and Registration Board. Your personal information, including your Curriculum Vitae (CV) and other supporting documentation, may also be disclosed to:
· Ministers and their offices;
· Cabinet and Cabinet Office for the purpose of considering and determining board appointments;
· relevant Northern Territory Government agencies involved in the assessment, appointment, governance, or administration of board appointments; and
· third-parties for the purpose of verifying qualifications, registrations, memberships, employment history or other information relevant to your appointment.
All information will be treated confidentially, stored in a secure location, and destroyed in line with legislated retention and disposal schedules to ensure that every applicant’s right to privacy is maintained in accordance with the Information Act 2002 (the Act). If you do not provide the requested information, or do not consent to its disclosure for the purposes described in this notice, your nomination will be unable to be considered, assessed, or progressed for appointment. You can request access and correction of your personal information by contacting esarb@education.nt.gov.au. For more information, please see the department’s Information Privacy Policy. 


Information Act and Freedom of Information (FOI) considerations
Information provided by you may form part of government records, including Cabinet submissions and associated records.
In accordance with the Act, if an FOI application is received for records containing your personal information, a formal assessment process will be undertaken to determine whether disclosure of the information would be in the public interest, regardless of where the record is held. Any decision regarding access will be made in accordance with the requirements of the Act, including consideration of applicable Information Privacy Principles and any relevant exemptions. 
Where a CV is marked ‘Confidential’ and forms part of a Cabinet record, the Cabinet record will remain closed for 30 years after its creation in accordance with section 142(2) of the Act. Following that period, access to the record is subject to the provisions of the Act and any required assessment processes.
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