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[bookmark: _Toc237870556]Authority and purpose
This Charter has been developed for adoption subject to the decision of the constituted Education Standards and Registration Board (the Board). Thereafter, the Board is responsible for reviewing and re-authorising the Charter.
The Charter does not alter or limit the Board’s statutory functions, powers or discretion. If there is any inconsistency between this Charter and the Act or another applicable law, the legislation prevails.
This Charter describes the governance framework, responsibilities, authorities and operating arrangements of the Board, and should be read together with the Education Standards and Registration Board Act 2026 (the Act), the Education Act 2015 and the Teacher Registration (Northern Territory) Act 2004, inclusive of relevant subordinate legislation (the education laws).
The purpose of this Charter is to:
· describe the roles, responsibilities and authorities of the Board
· establish the governance framework within which the Board operates
· outline the relationships between the Board, the Minister, the Director and the Department of Education and Training (the Department)
· set expectations for Board members regarding conduct, accountability and decision-making
· promote effective, transparent, accountable and appropriately independent governance.
[bookmark: _Toc237870557]Establishment of the Board
The Board is established on commencement of section 5 of the Act. That provision commences on the date fixed by the Administrator by Gazette notice or, if it has not commenced earlier, on 5 April 2027 (s 2).
The Board is established as a body corporate with perpetual succession (s 5).
The Board has a common seal; is capable, in its corporate name, of suing and being sued and of acquiring, holding and disposing of real, leasehold and personal property; and has the privileges, rights and immunities of the Crown in right of the Territory (s 5).
The Chief Executive Officer of the Department must provide the Board with staff, facilities and other support services to enable it to properly perform its functions and exercise its powers (s 27). 
Departmental support does not displace the Board’s responsibility for exercising its statutory powers and functions. The Minister may give written directions concerning government expectations and the administration of the Board, but may not direct the Board in relation to a particular person, application, complaint, investigation, inquiry or disciplinary matter. The Board must give effect to lawful Ministerial directions (s 16).
The Board was established following the 2025 Review of the Northern Territory Board of Studies and the Teacher Registration Board and consolidates the functions previously performed by those bodies. On operational commencement, the former boards are abolished and their property, rights, liabilities and obligations transfer to the Board. Ongoing documents, decisions and actions continue in accordance with the transitional provisions in the Education Act 2015 (s198-203) and Teacher Registration (Northern Territory) Act (s98-105).
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Responsibilities and functions
The objective of the Board is to ensure that school curriculum, assessment frameworks, teaching standards and regulatory standards under an education law are developed, implemented and monitored in a manner that promotes improved student learning outcomes while maintaining flexibility across the school education and teaching sector (s 13).
In pursuing its statutory objective and functions, the Board seeks to support high-quality educational outcomes, promote professional standards, maintain confidence in regulatory processes and contribute to continuous improvement in education across the Northern Territory.
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The Board performs the functions specified in section 14 of the Act and any additional functions conferred on it under the Act, an education law or another Act.
Section 14 establishes the Board’s strategic advisory, promotional, consultation and cooperation functions. Section 14 also confers functions on the Board under the Education Act 2015 and the Teacher Registration (Northern Territory) Act 2004, including functions relating to curriculum, student assessment and certification, teacher registration, authorisations, complaints, investigations, inquiries and disciplinary matters.
Without limiting its statutory functions, the Board has the following responsibilities:
[bookmark: _Toc237870560]Education standards
· providing leadership and advice on curriculum, assessment and certification
· promoting high standards of student learning and educational outcomes
· supporting continuous improvement in educational standards.
[bookmark: _Toc237870561]Teacher quality and professional standards
· promoting high standards of teaching and professional practice
· supporting teacher quality and professional learning
· contributing to the development and maintenance of professional standards.
[bookmark: _Toc237870562]Regulatory functions
· exercising statutory functions relating to teacher registration, authorisation, complaints, investigations, inquiries and disciplinary matters
· overseeing the integrity, consistency and effectiveness of regulatory decision-making
· ensuring procedural fairness and lawful decision-making.
[bookmark: _Toc237870563]Strategic leadership and governance
· establishing the Board’s strategic direction and priorities consistently with its statutory objective and functions
· directing the Director in the exercise of the Director’s powers and performance of the Director’s functions under the Act and the education laws (s 25(3))
· overseeing performance, resources and organisational risks relevant to the Board’s functions and the implementation of its decisions
· maintaining effective governance, risk management, internal control and accountability arrangements
· approving governance policies and written delegations
· ensuring compliance with legislative, governance and reporting obligations.
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· providing advice to the Minister on matters within the Board’s responsibilities
· consulting and collaborating with relevant stakeholders
· promoting confidence in the Board as an independent statutory body.
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The Board has the powers necessary or convenient to perform its functions (s 15(1)).
The Board may charge a fee for the provision of a service, whether or not the fee is prescribed (s 15(2)).
In supporting the performance of its functions, the Board may:
· delegate, in writing, any of its powers or functions under the Act or an education law, other than the Board’s powers under section 53 or 64 of the Teacher Registration (Northern Territory) Act 2004, to a member, the Director, a committee or a public sector employee (s 28)
· with the Minister’s approval, establish committees to assist it in performing its functions and appoint members to those committees (s 29)
· with the Minister’s approval, determine terms of reference for its committees and give committees written directions consistent with those terms of reference (s 29)
· obtain information and advice and establish other governance arrangements within the scope of its statutory powers.
[bookmark: _Toc237870566]Decision-making principles
In exercising its functions and powers, the Board will ensure that decisions are:
· made lawfully and within the Board’s authority
· consistent with the Board’s statutory objective and functions
· consistent with any applicable lawful Ministerial direction
· evidence-based and appropriately informed
· made in the public interest
· procedurally fair
· risk-informed
· appropriately transparent and accountable, while protecting confidential and personal information
· free from improper influence, with conflicts of interest disclosed and managed in accordance with the Act.
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The Board consists of a minimum of seven members appointed by the Minister in writing. The Act sets a minimum of seven members and does not set a maximum (s 6(1)).
A person appointed as a member must have professional skills and expertise in one or more of the following areas (s 6(2)):
· education systems, school and student performance
· teaching and learning practice
· workforce development
· law or regulatory practice
· corporate governance
· any other skills or experience the Minister considers appropriate.
In appointing a member, the Minister must have regard to the need for the Board to have an appropriate balance of skills and expertise among the members (s 6(3), as amended).
The Minister must not appoint a person as a member unless satisfied the person is a fit and proper person to be a member (s 6(4)).
Consistent with the Board’s skills-based composition, members are appointed for the skills, experience and expertise they bring. Members must exercise independent judgement in furtherance of the Board’s statutory objective and functions and do not act as delegates or representatives of any organisation, profession, sector or stakeholder group
[bookmark: _Toc237870568]Term of appointment and remuneration
A member is appointed for the term specified in their instrument of appointment, which must not exceed four years (s 7(1)).
A member is eligible for reappointment but must not serve consecutive terms totalling more than eight years unless the Minister is satisfied that exceptional circumstances exist. Terms are taken to be consecutive where less than six months elapses between them (s 7(2)–(4)).
To support continuity and orderly succession, appointment terms should, where practicable, be staggered so that the terms of all members do not expire at the same time. Staggering does not limit the Minister’s discretion to determine each member’s term in accordance with section 7 of the Act.
Eligible members receive remuneration and other entitlements in accordance with the classification assigned to the Board under the Assembly Members and Statutory Officers (Remuneration and Other Entitlements) Act 2006 and the applicable Statutory Bodies Classification Structure Determination. Eligibility is subject to the exclusions and conditions contained in that determination, including those applying to public sector employees.
Remuneration is determined in accordance with the requirements of the Assembly Members and Statutory Officers (Remuneration and Other Entitlements) (AMSORE) Act 2006, which at the time of publishing this Charter is pending. Travel and related entitlements are administered by the Department in accordance with the applicable determination and NT Government requirements.
A person who employs or engages a member must allow the member the time necessary to attend Board meetings without penalty or deduction from remuneration. Where a school or early childhood service incurs the cost of engaging a relief teacher to enable a member to attend a Board meeting, the Board must reimburse that cost (s 21).
[bookmark: _Toc237870569]Board members
Members are responsible for:
· contributing actively and constructively to the Board’s deliberations and decision-making
· exercising independent judgement in the best interests of the Board and its statutory objectives
· applying their skills, experience and expertise to support the effective performance of the Board’s functions
· complying with the Act, the Board’s code of conduct and applicable Board policies.
Members must comply with their statutory obligations, including requirements relating to the disclosure and management of interests and the protection of confidential information (ss 24, 31 and 32).
A member is not civilly or criminally liable for an act done, or omitted to be done, in good faith in the exercise or purported exercise of a power, or the performance or purported performance of a function, under the Act (s 34).
The Board will periodically review its collective skills, experience and expertise, having regard to the areas specified in section 6(2) of the Act. It will maintain a skills matrix to inform member development, succession planning and advice to the Minister about emerging capability requirements.
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The Minister appoints a Chair and a Deputy Chair, in writing, from among the Board members (s 9).
The Chairperson provides leadership to the Board and supports its effective performance. The Chairperson’s governance responsibilities include:
· providing leadership and strategic direction
· approving meeting agendas and facilitating informed and effective decision-making
· promoting constructive participation by members
· supporting the Board to identify and manage conflicts of interest
· maintaining effective communication with the Minister and key stakeholders
· leading the assessment and development of the Board’s performance.
In accordance with the Act, the Chairperson:
· may authorise an alternate member to act in place of an absent or unavailable member (s 8)
· may convene a Board meeting and must do so at the request of any three members or when directed by the Minister (s 19)
· presides at Board meetings and, as the presiding member, has a deliberative vote and a casting vote when votes are equal (s 20)
· may approve a member’s attendance by teleconference or audiovisual link (s 21)
· manages resolutions without meetings, including notifying members of the proposed resolution and advising them of the outcome (s 22).
The Deputy Chairperson acts as Chairperson when the Chairperson is absent or unable to perform the functions of the office, or when the office of Chairperson is vacant. The Deputy Chairperson also performs any other responsibilities agreed by the Board, consistent with the Act.
[bookmark: _Toc237870571]Alternate members
The Minister may appoint one or more alternate members. In making an appointment, the Minister must have regard to the skills and expertise specified in section 6(2) and be satisfied that the person is fit and proper to be an alternate member (s 8).
An alternate member is appointed for the term specified in their instrument of appointment, which must not exceed four years. An alternate member is eligible for reappointment but must not serve consecutive terms totalling more than eight years unless the Minister is satisfied that exceptional circumstances exist. Terms are taken to be consecutive where less than six months elapses between them (s 8(5)–(8)).
The Chairperson may authorise an alternate member to act in place of a member during the member’s absence or inability to act. While acting, the alternate member has all the powers and functions of that member and is taken to be a member of the Board (s 8).
Industry advisers
The Minister may appoint up to two industry advisers. Industry advisers are not Board members and do not vote or participate in Board decision-making. Their functions are to advise and make recommendations to the Board and to perform any other functions prescribed by regulation (s 18).
An industry adviser is appointed for the term specified in their instrument of appointment, which must not exceed four years.
[bookmark: _Toc237870572]Vacation and termination of office
A member may resign by giving written notice to the Minister. The Chairperson or Deputy Chairperson may resign from that office while remaining a member. A member otherwise ceases to hold office in the circumstances specified in section 10 of the Act. This includes a breach of the Board’s Code of Conduct.
The Minister may terminate a member’s appointment on any of the grounds specified in section 11 of the Act.
An act or decision of the Board is not invalid because of a vacancy in its membership or a defect or irregularity in the appointment of a member (s 12).
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[bookmark: _Toc237870574]Regulatory independence
The Board must exercise its regulatory functions independently from improper or merits-based intervention in individual regulatory matters. The Board’s regulatory independence includes decision-making relating to registration, authorisations, complaints, investigations, inquiries and disciplinary matters.
The Minister, the Department and Board personnel must not improperly influence, or seek to influence, the merits of an individual regulatory decision. 
[bookmark: _Toc237870575]Relationship with the Minister
The Board is accountable to the Minister for the performance of its statutory functions and responsibilities (Division 4) and must maintain compliance with lawful policy, administrative and reporting directions.
The Board will comply with lawful directions issued by the Minister in accordance with the Act (s 16) however the Minister must not give a direction that relates to a particular authorised person or registered teacher, to a particular application for registration, renewal or authorisation, or to a particular complaint, investigation, inquiry or disciplinary action (s 16(2)).
The Board maintains an open, transparent and professional relationship with the Minister. The Board will provide advice on matters within its statutory remit and in accordance with strategic expectations set by the Minister. 
The Board, through the Chair, is responsible for establishing pathways for advising and meeting with the Minister, including at least two meetings each year. The Chair will promptly advise the Minister of emerging issues and any matter likely to attract significant public, parliamentary or media attention. 
[bookmark: _Toc237870576]Director
The Director supports the Board to perform its statutory functions and exercises any powers and functions delegated by the Board under section 25 of the Act, and is the principal point of coordination between the Board and the Department.
As a Northern Territory Public Sector employee, the Director is accountable to the Chief Executive of the Department, or their delegate, for compliance with applicable financial management, audit, procurement and public sector employment requirements. This accountability does not extend to the exercise of the Board’s independent regulatory functions.
The Director must comply with both public-sector employment obligations and the Board’s lawful directions; conflicts between those obligations must be escalated to the Chair and Chief Executive for resolution.
A departmental reporting line does not override a valid Board delegation and departmental directions cannot control the merits of a delegated regulatory decision.
The Director manages the administrative, operational and secretariat support provided to the Board. The Director:
· provides advice to the Board
· implements and oversees the implementation of Board decisions
· manages the Board’s administrative, operational and secretariat support, including meeting coordination, papers, records and governance documentation
· monitors and reports on Board resolutions, delegations and agreed actions
· coordinates routine correspondence with the Minister and supports the Board to meet its statutory reporting obligations.
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Relationship with the Department
The Board operates independently of the Department in exercising its regulatory functions.
The Director is responsible for managing the Board’s administrative relationship with the Department, including facilitating access to resourcing, corporate services, data and other information.
The Board may use departmental services where this does not compromise, or reasonably appear to compromise, its independence.
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Subject to the Act, an education law and any approval or decision required from the Minister, the Chief Executive Officer or an authorised departmental officer, the Board reserves the following matters for its decision. This reservation does not invalidate a decision made by a valid delegate and does not restrict the operation of an existing delegation except by a written variation or revocation made in accordance with law.
	Strategy and performance
	Approval of the Board’s strategic priorities, annual work program, performance framework and key performance indicators; monitoring the performance and effectiveness of the Board’s statutory functions

	Governance
	Review of this Charter and recommendation of amendments to the Minister; making and reviewing the code of conduct; approval of governance frameworks and Board policies; approval and review of delegations; establishment of committees and determination of their terms of reference, subject to the Minister’s approval; oversight of conflicts of interest and Board performance

	Regulatory risk and assurance
	Approval and oversight of the Board’s regulatory risk framework; identification and monitoring of systemic and emerging regulatory risks; oversight of risks arising from regulatory policies, delegations and statutory decision-making; and receipt of assurance from the Director about the effectiveness, consistency and lawful administration of regulatory controls and processes

	Resourcing
	Endorsement of requests to the Chief Executive Officer, Department or Minister for staff, facilities, services or other resources needed to perform the Board’s statutory functions, implement a Ministerial direction or pursue an agreed strategic priority; monitoring whether the support provided under section 27 remains sufficient and appropriate

	Fees
	Determination of fees charged by the Board for services under section 15(2), subject to applicable legislation and government requirements

	Education standards and certification
	Approval of substantive strategic advice to the Minister and Chief Executive Officer on curriculum, student assessment, reporting and certification; determination of certificates and oversight of the certification and student-record functions conferred on the Board by the Education Act 2015

	Statutory decisions
	Decisions that legislation requires the Board itself to make and decisions expressly reserved to the Board under its delegation framework, including final disciplinary decisions that may result in the cancellation or suspension of registration or the imposition of conditions following disciplinary proceedings

	Ministerial and public accountability
	Approval of the Board’s annual report; approval of substantive strategic or statutory advice to the Minister; consideration of Ministerial directions and oversight of their implementation; approval of significant public positions or statements made on behalf of the Board



A matter reserved under clause 62 may only be delegated by an express written decision of the Board and must be recorded in the Board’s register of delegations.
The supporting office is administered by the Director using staff, facilities and services provided by the Department under section 27. This section does not give the Board responsibility for the office’s operating budget or confer employment, financial, procurement, audit or administrative authority vested in the Chief Executive Officer, the Director or another authorised departmental officer.
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The Board will meet at least four times each year (s 19(1)). The Chair may convene a meeting at any time, and must convene a meeting on the request of any three members or if directed to do so by the Minister (s 19(2) and s 19(3)).
The Board will establish an annual meeting schedule. Agendas and meeting papers are to be provided sufficiently in advance to enable informed consideration, except where the Chairperson determines that a matter is urgent.
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A meeting of the Board must be presided over by the Chair or, in the Chair’s absence, the Deputy Chair (s 20(1)).
A quorum is the greater of 
· four members, or 
· a majority of the members currently holding office
No decision may be made unless a quorum is present (s 20(2)).
All questions before the Board are to be decided by a majority of the votes of the members present (s 20(3)). The member presiding has a deliberative vote and, in the event of an equality of votes, a casting vote (s 20(4)).
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Members are expected to attend and participate actively in Board meetings. With the prior approval of the Chairperson, a member may participate by telephone, audiovisual link or another electronic means permitted by the Act and is taken to be present at the meeting (s 21(1)).
A member may not appoint a proxy to attend or vote on the member’s behalf. Where a member is absent or unable to act, the Chairperson may authorise an alternate member appointed under section 8 to act in the member’s place.
Industry advisers, officers and other invited persons may attend or participate in a meeting at the invitation of the Chairperson. They are not entitled to vote and must comply with applicable confidentiality and conflict-of-interest requirements and any directions given by the Chairperson.
A person who employs or engages a member must allow the member the time necessary to attend Board meetings without penalty or deduction from the member’s remuneration. If a school or early childhood service incurs an expense in engaging a relief teacher to enable a member to attend a Board meeting, the Board must reimburse that expense (s 21(2) and (3)).
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The Board may pass a resolution without meeting in accordance with section 22 of the Act. The Chairperson must take reasonable steps to give each member notice setting out the exact terms of the proposed resolution and the time within which the member may respond.
Within the specified time, a member may assent to the resolution by:
a. signing a document stating that the member is in favour of the resolution in the terms set out in the document
b. sending an email to the Chairperson from the member’s nominated email address stating that the member is in favour of the resolution
c. using any other method approved by the Board.
A resolution is passed if a majority of the members entitled to participate assent to it. A member who has an interest in the matter is not counted when determining the required majority. As soon as practicable after the response period closes, the Chairperson must inform each member whether the resolution was passed and, if passed, provide each member with a copy of the resolution.
The Board must keep full and accurate minutes of its meetings and resolutions passed without meeting (s 23). Minutes are to record decisions, actions, material deliberations, declared interests and conflict-management arrangements and are to be approved by the Board.
Subject to the Act, the Board may regulate its own proceedings and establish procedures concerning meeting conduct, agenda management, urgent decisions, confidentiality and closed or in-camera sessions (s 19(4)).
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The Board may delegate powers and functions as permitted by the Act (s 28), to Board members, committees, the Director or public sector employees employed in the Department.
Delegations may cover powers and functions under the Act and under an education law, being the Education Act 2015 and the Teacher Registration (Northern Territory) Act 2004, except for section 53 and 64 of the Teacher Registration (Northern Territory) Act 2004
a.	every delegation is made in writing and may be subject to conditions
c.	the Board may still exercise a delegated power itself
d.	a delegate must not subdelegate a power unless expressly authorised by the Act or the instrument of delegation.
e.	a delegation may be varied or revoked in writing and continues, subject to its terms and applicable law, despite a change in Board membership
The Board must maintain a delegation schedule that is reviewed at least annually specifying:
· statutory source;
· delegate;
· conditions;
· whether the power may be exercised jointly;
· reporting requirements;
· review date;
· treatment of existing delegations after changes in membership.
Delegation does not remove the Board’s accountability for the performance of delegated functions. 
Under section 26 of the Act, the Director may delegate any of the Director’s powers or functions, in writing, to a public sector employee employed in the Department. The Director cannot delegate a power unless the Act and the Board’s delegation instrument permit it.
The Board may, with the approval of the Minister, establish committees it considers appropriate to assist in performing its functions, and must, with the approval of the Minister, determine terms of reference for each committee (s 29(1) and s 29(3)).
A committee:
· must comply with its approved terms of reference and any written direction given by the Board
· must be Chaired by a member of the Board
· may include persons who are not Board members
· may provide advice or recommendations and exercise delegated authority only where expressly authorised
· must keep accurate minutes of its proceedings
· must report to the Board in accordance with its terms of reference.
A committee member who has a direct or indirect interest in a matter before the committee must disclose the nature of that interest as soon as practicable, must not be present during deliberations and must not take part in any decision on the matter. Failure to comply is an offence of strict liability carrying a maximum penalty of 50 penalty units (s 30).
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The Board must make a code of conduct that is compliant with Regulations, setting out the standards of behaviour applicable to members, and must ensure the code, as in force from time to time, is published on the website. This Charter does not displace those requirement (s 31).
Members must:
· act honestly, in good faith and in the interests of students and the objectives of the Board
· exercise independent judgment and appropriate care, diligence and skill
· appropriately declare and manage conflicts of interest and observe confidentiality
· use their position and information obtained through their position only for proper purposes
· comply with applicable legislation, the code of conduct and Board policies
· support lawful collective decisions once made, without limiting a member’s right to have dissent recorded or to make a disclosure required or authorised by law.
Members are expected to contribute constructively to discussions, treat fellow members and stakeholders respectfully, support a culture of inclusion and professionalism, and maintain public confidence in the Board.
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Each member and alternate member must, on appointment and at least annually, provide a written declaration of relevant personal, professional and financial interests. Members must update their declaration as soon as practicable after any material change. The Director must maintain a confidential register of interests.
Members must consider conflicts of interest as a standing agenda item and disclose any actual, potential or perceived conflict before the relevant matter is considered or as soon as the conflict becomes known. Registration of an interest in the standing register does not remove the obligation to disclose the interest in relation to a particular matter.
A member who has a direct or indirect interest, whether pecuniary or otherwise, in a matter being or about to be considered by the Board must disclose the nature of the interest as soon as practicable after the relevant facts come to the member’s attention. The disclosure must be recorded in the minutes (s 24(1) and (2)).
A member who discloses an interest under section 24 must not:
· receive or retain confidential papers concerning the matter where access is not necessary
· seek to influence another member or officer in relation to the matter
· be present during the Board’s deliberations on the matter
· take part in the Board’s decision on the matter.
The statutory requirements not to be present or participate cannot be waived by the Chairperson or the Board (s 24(3)).
Where an actual, potential or perceived conflict does not require exclusion under section 24, the Chairperson will determine and document the appropriate management response. This may include restricting access to information, abstention from discussion or voting, or withdrawal from the meeting. A conflict involving the Chairperson is to be managed by the Deputy Chairperson or, if necessary, the remaining non-conflicted members.
The minutes must record the nature of the declared interest, the management action taken and, where applicable, when the member left and returned to the meeting. For a resolution without meeting, a member who has an interest in the matter is not counted in determining the majority required under section 22.
Failure to disclose an interest or comply with the statutory requirements not to be present or participate is an offence of strict liability carrying a maximum penalty of 50 penalty units. It is a defence if the member has a reasonable excuse (s 24(4) and (5)).
[bookmark: _Toc237870586]Annual suitability and solvency declarations
Members must remain suitable to hold office. Section 11 of the Act provides grounds for removal. 
As a governance measure supporting ongoing assurance of members’ suitability to hold office, on appointment and annually thereafter, each member and alternate member will provide a written declaration, confirming or disclosing:
a. 	whether the person is subject to any bankruptcy or insolvency circumstance described in section 11(1)(b)
b. 	any finding of guilt for an offence described in section 11(1)(c)
c. 	any circumstance that may materially affect the person’s ability to competently perform their duties or their continued suitability to hold office
d. 	any actual or potential contravention of the code of conduct or the confidentiality requirements of the Act that has not previously been disclosed
e. 	that the person’s declaration and register of interests are complete and current to the best of their knowledge.
A member or alternate member must not wait until the annual declaration to report a material change. Any matter covered by clause 100 that arises during the year must be disclosed as soon as practicable.
Declarations are to be provided to the Chairperson and Director. The Chairperson must provide their declaration to the Deputy Chairperson and Director. Declarations must be stored securely and treated as confidential. Any material matter that may engage section 11 or otherwise affect a person’s suitability to hold office is to be referred to the Minister through an appropriate process that affords procedural fairness.
The annual declaration is a governance requirement under this Charter. It does not replace the Minister’s responsibility to determine whether a person is fit and proper at appointment under sections 6 and 8 or the Minister’s powers under section 11 of the Act.
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Members may obtain access to confidential, sensitive or personal information. Members must protect information obtained through their position and use it only for the proper performance of their duties.
A member must not disclose confidential information obtained through their position except where the disclosure is authorised by law or is necessary for the proper administration of the Act or an education law. Confidential information includes information relating to registration matters, complaints, investigations, inquiries and disciplinary proceedings, personal information, commercially sensitive information and information otherwise designated as confidential.
An unauthorised disclosure of confidential information obtained in the course of administering the Act or performing a statutory function may constitute an offence under section 32. The maximum penalty is 200 penalty units or imprisonment for two years. Section 32 provides a defence where the information relates to a person and that person consented to the disclosure.
Confidentiality obligations continue after a member ceases to hold office.
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The Board must give the Minister a report on its operations for the preceding financial year no later than 30 September each year. The report must include any written directions given to the Board by the Minister during that year and information on the Board’s implementation of those directions. The report must not identify a teacher or authorised person the subject of an inquiry, a complainant, a witness, an employer, a school or early childhood service, or the location of the events concerned (s 33).
If the report includes a case study or history concerning an inquiry under the Teacher Registration (Northern Territory) Act 2004, it must not identify the teacher or authorised person concerned, any person allegedly involved in or affected by the matter, a witness, a complainant, an employer, the relevant school or early childhood service, the location of the events or any information prescribed by regulation.
The Board will participate in any review conducted under the Act and will cooperate fully with any review process established by the Minister (s 17).
The Board will periodically evaluate the effectiveness of the Board as a whole, its committees, the Chair and individual members, to assess governance arrangements, identify strengths and opportunities for improvement, address capability gaps, support professional development and promote continuous improvement.
The Board will review this Charter at least annually and whenever significant legislative or governance changes occur. Amendments adopted by the Board are to be recorded and incorporated into the current version of the Charter.
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